ANNEXURE-1
GENERAL INFORMATION AND INSTRUCTION

Candidates are required to apply in prescribed format, available in the official website:
www.bargarh.nic.in and to submit a set of self attested photocopies of all the certificates /

testimonials in support of age, qualification and experience. Candidates are also required to
submit two recent passport size colour photographs and self photo 1D proof (Voter ID card / PAN
card / Driving License / Adhar card / Passport) and recent Residential & Caste Certificate issued by
the Tahsildar / Sub-Collector etc. (duly attested).

Candidates applying for more than one number of posts should apply separately.

Incomplete application in any form will be summarily rejected.

Candidates, who are already working in any Department either on regular or on contractual basis,
have to submit No Objection Certificate from concerned employer (appointing authority) at the
time of submission of application. NOC issued by any other authority other than appointing
authority will not be accepted.

The applications received for all the posts will be scrutinized and the database will be uploaded in
the official website for inviting objections. Candidates are required to visit official website:-
www.bargarh.nic.in at regular intervals for any notification, updates (objection invitation /
different tests notices), results etc. relating to recruitment. Candidates will be selected on the
basis of selection process as applicable. Only shortlisted candidates will be called for participation
in the selection process.

Reservation and age relaxation for ST, SC, SEBC and Women. Norms shall be applicable.

If any candidate is found to have suppressed any material information or furnished false
information /documents, his/her candidature shall not be considered for the post applied for and
in case already engaged on the basis of the said information / documents, his / her service shall
be terminated from the Society forthwith. Candidates who have been disengaged earlier from the
ZSS, Bargarh Society on administrative ground such as disobedience / poor performances/
misbehaviour/ criminal activity etc. Shall not be eligible.

Over aged, under qualification and short of requisite percentage of marks/qualifications shall be
rejected.

If a candidate is selected for more than one post for all categories viz. NHM, he / she has to
submit option as per the choice of the post and to forgo other post at the end of the selection
session after such selections are over. Accordingly an undertaking has to be given by the
candidate.

10) The above positions are purely temporary and co-terminus with the scheme.

11) No personal correspondence / queries will be entertained. Canvassing in any form will be liable

for disqualification. All communication will be made through official website / Notice Board. This
office will not be held responsible for any postal delay. No application will be entertained after
due date.

12) Incomplete application in any form will be rejected. Non submission of certificate/documents

along with the application shall be liable for rejection.

13) Number of vacancies / remuneration as mentioned under this advertisement may vary at the

time of actual engagement if instructed by OSH & FW Society.

14) The undersigned reserves the right to cancel any or all the applications / positions at any stage of

recruitment process without assigning any reason thereof.

Sd/-
Chief District Medical & PHO -cum-
District Mission Director, NHM, Bargarh
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ANNEXURE-3
QUALIFICATION REQUIRED FOR MEDICAL OFFICER TO BE ENGAGED UNDER SNCU-II

e Candidate should have obtained MBBS Degree from a University / Institution approved by Medical
Council of India.

e Must have valid registration from the State Council of Medical Registration.

REMUNERATION
e Monthly remuneration shall be of Rs.50,400 + P.|

AGE LIMIT
e Applicant shall be in between the age group of 21 — 68 years as on 01/12/2018

 QUALIFICATION REQUIRED FOR STAFF NURSES TO BE ENGAGED IN DELIVERY POINTS
~ (CHCs/PHC (N) / SNCU (DHH, BARGARH) / NUHM (URBAN PRIMARY HEALTH CENTRE)/
e ~ KANGAROO MOTHER CARE (KMC)/NBSU

1. Eligibility Criteria: In Order to be eligible for recruitment to the post of Staff Nurse a candidate

shall have to satisfy the following conditions, namely

e Age Limit: She/ He must have attained the age of 21 years and must not be above the age of 32
years on dt : 01/12/2018 with relaxation of upper age limit of 5 years in case of SC / ST & SEBC
and 10 years for PWD candidates, except ASHAs those who have completed 1 year in the health
system in the State and below the age of 45 years. She shall be allowed to take part in the
recruitment process if having the minimum qualification as required for Staff Nurse. However,
age relaxation & reservation policy of State Govt. is to be followed for candidates fulfilling
criteria prescribed in the said policy (except for ASHA).

e Knowledge in Odia — The candidate Must:
(a) be able to read, write & speak Odia.

(b) have passed middle school examination with Odia as a language subject; or

(c) have passed Matriculation or equivalent examination with Odia as medium of examination in
non-language subject; or

(d) have passed in Odia as language subject in the final examination of class-VII from a school or
educational institution recognized by the Government of Odisha or the central Government;
or

(e) have passed a test in Odia in Middle English School standard conducted by the School and
Mass Education Department.

2. Marital Status: A candidate if married must not have more than one spouse living, Provided that
the Government may, if satisfied that there are other specific grounds for allowing such marriage
exempt any person from the operation of these rules.

3. Minimum Educational Qualification: The Candidate must have passed in General Nursing &
Midwife / BSC. Nursing from any 3 Govt. Nursing Schools of 3 medical colleges / School of
nursing MCL Talcher / IGH Rourkela or other recognized private institutions dully approved by
INC and must have registered in the Odisha nursing council.

4. Physical Fitness: A Candidate must be of good mental and physical health and free from any
physical defects likely to make her incapable of discharging her normal duties in the Service.

A Candidate who after such medical examination as the Governm@j{irescribe is not found

\

to satisfy the requirements shall not be appointed to the Service. NNE
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5. Registration: candidate must have registered her name in the Odisha Nursing Council and have
possessed valid registration certificate as on the date of advertisement.
6. REMUNERATION
e Monthly remuneration shall be of Rs 13678/-+ P.l
7. Procedure of selection:
e (Career Assessment

SI. No Examination Weightage

01 HSC (Excluding 4™ optional)/Equivalent 20%

02 +2 Science (Excluding 4™ optional)/Equivalent 30%

03 BSc. Nursing/Diploma in General Nursing and 50%
Midwives Course

Competency based skill Test (CBST): The candidates in the merit list as per career assessment
shall undergo CBST following OSCE model as per the operational guidelines communicated
vide letter no: 9150 of dtd 29.09.2015 of MD, NHM, Odisha.

Additional marks for ASHA: ASHA shall be allowed one percent extra mark of the total marks for
each completed year of continuous service subject to the maximum of 15% which will be added
to the marks secured by them for deciding the merit position

Eligibility Criteria: In Order to be eligible for recruitment to the post of ANM, a candidate shall have to

satisfy the following conditions, namely

e Age Limit: She/ He must have attained the age of 21 years and must not be above the age of 32
years on dt: 01/12/2018 with relaxation of upper age limit of 5 years in case of SC / ST & SEBC
and 10 years for PWD candidates, except ASHAs those who have completed 1 year in the health
system in the State and below the age of 45 years. She shall be allowed to take part in the
recruitment process if having the minimum qualification as required for HW(F). However, age
relaxation & reservation policy of State Govt. is to be followed for candidates fulfilling criteria
prescribed in the said policy (except for ASHA).

1. Knowledge in Odia — She / He Must:

(a) be able to read, write & speak Odia.

(b) have passed middle school examination with Odia as a language subject or

(c) have passed Matriculation or equivalent examination with Odia as medium of examination in
non-language subject; or

(d) have passed in Odia as language subject in the final examination of class-VIl from a school or
educational institution recognized by the Government of Odisha or the central Government
or

(e) have passed a test in Odia in Middle English School standard conducted by the School and

Mass Education Department.

2. Marital Status: A candidate if married must not have more than one spouse living, provided
that the Government may, if satisfied that there are other specific grounds for allowing such
marriage exempt any person from the operation of these rules.

3. Minimum Educational Qualification: The Candidate must have passed H.S.C. Examination
and shall have completed ANM course from institutions recognized by Govt. and approved by
INC and must have registered in the Odisha nursing council.

4, Physical Fitness: A Candidate must be of good mental and physical health and free from any
physical defects likely to make her incapable of dischargi@eﬁznog al duties in the Service.
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A Candidate who after such medical examination as the Government may prescribe is not
found to satisfy the requirements shall not be appointed to the Service.

Registration: candidate must have registered her name in the Odisha Nursing and midwives
Council and have possessed valid registration certificate as on the date of advertisement.

6. REMUNERATION
« Monthly remuneration shall be of Rs 10,644/- +P.l

P Selection Process

e Career Assessment
Weightage
HSC (Excluding 4™ optional)/Equivalent _

+2 Science (Excluding 4™ optional)/Equivalent

Health Worker Female Training Course

e Competency based skill Test (CBST): The candidates in the merit list as per career
assessment shall undergo CBST following OSCE model as per the operational guidelines
communicated vide letter no: 9150 of dtd 29.09.2015 of MD, NHM, Odisha.

e Additional marks for ASHA: ASHA shall be allowed one percent extra mark of the total
marks for each completed year of continuous service subject to the maximum of 15%
which will be added to the marks secured by them for deciding the merit position

QUALIFICATION REQUIRED FOR MHT, MEDICAL OFFICER HOMEOQOPATHIC

ELIGIBILITY CRITERIA

e The candidate must have a Bachelor in Homeopathic Medicine and Surgery (B.H.M.S), from a recognized
University. S/he must have completed the Internship Training if any.

e S/he must have passed Odia up to M.E Standard.

e Must have register in the Odisha State Council of Ayurvedic /Homoeopathic Medicine at the time of
application. No provisional registration certificate is acceptable.

AGE LIMIT

e Applicant shall bein between the age group of 21-37 years as on 01/12/2018
REMUNERATION

e Monthly remuneration shall be of Rs. 20880/- + P.1

SELECTION PROCESS:
e ' The selection shall be made purely on the basis of merit to be assessed in the following

manner.

. No | Examination

01 | PGin Homeopathy [Full 10Marks |
02 __

03




~ QUALIFICATION REQUIRED FOR PHARMACIST, RBSK
ELIGIBILITY CRITERIA
e Diploma in Pharmacy from a recognized institute as approved by PCl. Must have register under Odisha

State Pharmacy Council.
Desirable:- Computer proficiency(MS Office/Internet)

e S/he must have passed Odia up to M.E Standard.

AGE LIMIT
e Application shall be in between the age group of 21-32 years as on 01/12/2018

REMUNERATION
e Monthly remuneration shall be of Rs. 11011/- + P.I

Selection Process:

e Selection of candidates shall be made on merit on the basis of marks secured in Diploma in
Pharmacy Examination only.

~ QUALIFICATION REQUIRED FOR STAFF NURSE/ANM, RBSK
ELIGIBILITY CRITERIA

STAFF NURSE-RBSK
e The candidates must have passed General Nursing & Midwifery/B.Sc. Nursing from any 3(Three)

Govt. Nursing Schools of 3 Medical Colleges/School of Nursing M.C.L Talcher/I.G.H Rourkela or
other recognized private institutions duly approved by I.N.C and must have registerd in the

odisha nursing council .
e S/he must have passed Odia up to M.E Standard.

AGE LIMIT
e Application shall be in between the age group of 21-32 years as on 01/12/2018

REMUNERATION
e Monthly remuneration shall be of Rs 13678+ P.I
Selection Process:

e Selection of candidates shall be made on merit on the basis of marks secured in GNM/BSc.
Nursing examination only.
ANM-RBSK
e The candidates must have passed the H.S.C examination & shall have completed A.N.M course
from institutions recognized by Govt. And approved by I.N.C & must have register under Odisha
Nursing Council.
e S/he must have passed Odia up to M.E Standard.

AGE LIMIT
e Applicants shall be in between the age group of 21-32 years as on 01/12/2018

REMUNERATION
e Monthly remuneration shall be of Rs 10,644/- + P.l
Selection Process:

e Selection of candidates shall be made on the basis of merit to be assessed in the following

manner.
SI. No | Examination Weightage ol \
01 HSC (Excluding 4™ optional) 50 PN w“b
02 ANM 50 e
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